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The City and the Association agree that the ef?cient and uninterrupted performance of municipal
functions is a primary purpose of this Agreement, as well as the establishment of fair and
reasonable compensation and working conditions for employees and the City. This Agreement
has been reached through the process of collective bargaining with the objective of fostering
effective cooperation between the City and its employees. Therefore, this Agreement and
procedures which are established for the resolution of differences is intended to contribute to the
continuation of good employee relations and to be in all respects in the public interest.

It is understood that the parties hereto and the employees of the City are governed by the
provisions of applicable state law and City Ordinances. When any provision of a City Ordinance
conflicts with the provisions of this Agreement, the provisions of this Agreement shall prevail
unless othen/vise agreed to.

The City hereby recognizes the Association as the exclusive collective bargaining representative
for the purpose stated in Chapter 41.56 RCW, as last amended, for all non-exempt uniformed
employees commissioned and/or under the LEOFF System employed within the classifications
listed in Appendix A to this agreement. If the City decides to contract police services to another
agency, the City agrees to alert the Association of any such discussions, and to bargain with the
Association any impacts of such action. Furthermore, the City agrees not to engage in contracting
police services with any agency during the life of this contract.

Section 3.1 The City recognizes that bargaining unit members of the Association may, at their
discretion, become members of the Association

Section 3.2 The City shall provide to the Association the name, address, and telephone number
of all new bargaining unit employees. As soon as practicable, the City shall provide an opportunity
for the Association to meet with new bargaining unit members to discuss Association
representation. When requested by the Association, the City shall provide the Association with a
roster of employees covered by this Agreement.

Section 3.3 The City agrees to deduct from the paycheck of each employee, who has voluntarily
authorized it, the regular initiation fees and regular monthly dues uniformly required of members
of the Association. The amounts deducted shall be transmitted monthly to the Association on
behalf of the employees involved. Authorization by the employee shall be on a form approved by
the Association so notified. The performance of this function is recognized as a service to the
Association by the City. There shall be no retroactive deduction of dues. The Association agrees
to indemnify and hold harmless the City from any action arising from this Section.

Section 3.4 Reserve Of?cers are to be utilized to augment full time officers. They shall not
take the place of full time officers.

Section 3.5 No part-time, volunteer or temporary employees shall work within the police
department or perform work that is traditionally performed by commissioned officers unless

the
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mutually agreed to by both parties. The agreement shall be reduced to writing and signed by both
parties.

Section 3.6 Up to two bargaining unit employees as may be designated by the Association, shall
be granted leave from duty with full pay for Association business, such as attending educational
conferences and seminars, provided that the total leave for the purpose set forth in this Section
shall not exceed twelve (12) working days in any calendar year and carries the written approval
of the Chief of Police. For purposes of this section, the current leave form willbe utilized to request
for approval of time off. If any section of this agreement is determined to be unlawful as a result
of a final decision ofthe Washington courts or is rendered unlawful by an action of the Legislature,
either party may reopen this section for negotiation.

The bargaining unit shall provide management with a list of E—Boardmembers at the
beginning of the year and within 10 days of any change of E—Boardmembers.

Section 4.1 A grievance is hereby defined as an alleged violation of a specific section of this
Agreement that is brought by the grieving party to the attention of the other party within thirty (30)
calendar days of the time the grieving party first became aware of the alleged violation. Such
grievances shall be resolved in the following manner:

Discussion Any potential grievance shall be taken up by the employee and/or the Association
to the emp|oyee’s immediatesupervisor in an informal meeting. The date of this
informal meeting shall be documented by a written memorandum signed by the
parties present at the informal meeting. The parties agree to make every effort to
settle the matter promptly at this level. If no settlement is reached, the grievance
shall be advanced to Step 1 within ten (10) calendar days of the informal meeting
of the parties.

The Association or aggrieved employee shall first present the grievance, in writing,
setting forth relevant facts, (including the alleged violation and the resolution
requested), to the Chief of Police, who shall review the grievance and render a
written decision within ten (10) working days of receipt of the grievance. The written
grievance at this step, and at all steps thereafter, shall contain the following
information: (1) a statement of the grievance and the facts upon which it is based
(2) the alleged violation of this Agreement; (3) the remedy or adjustment sought;
and (4) the signature of the aggrieved employee or Association Representative.

If the grievance is not resolved at Step 1, the Association or aggrieved employee
may submit the grievance to the Mayor or designee within ten (10) working days
of receipt of the Police Chief’s decision. The Mayor or designee shall submit a
written decision within ten (10) working days of receipt of the grievance.

If the grievance is not resolved at Step 2, the Association may, within thirty (30)
calendar days from the completion of Step 2, give written notice to the City of its
intent to submit the grievance to arbitration. The Association shall immediately
request a list of seven (7) arbitrators from the Public Employment Relation
Commission. Upon receipt of the list both parties shall meet within ten (10) working
days to alternately strike names from the list until one name remains, who shall

Step 2

Step 3
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[ARTICLE6- MANAGEMENT RIGHTS

serve as the neutral arbitrator. First strike shall determined by the flip of coin
between the Association and the City. The arbitrator shall be requested to issue a
written decision within thirty (30) calendar days of the close of the hearing, or issue
a bench decision if mutually agreed to and requested by both parties of this
Agreement. The decision shall be final and binding on both parties. The arbitrator
shall have no power to alter, amend or change the terms of this Agreement.

Section 4.2 Each party shall pay the expenses of their own representatives, attorneys,
witnesses, and other costs associated with the presentation of their case and one-half (1/2) the
expenses of the arbitrator.

Section 4.3 Any and all time limits specified in the grievance procedure may be waived by written
mutual agreement ofthe parties. Failure of the Association to submit the grievance in accordance
with these time limits without such waiver shall constitute abandonment. Should the Employer
fail to submit a reply within the specified time limits without such waiver, the Association may
submit the grievance to the next step within the grievance procedure.

Section 4.4 Newly hired probationary employees shall not have access to the grievance
procedures for matters relating to discipline or inability to perform the duties of their position.

The City and the Association agree that the public interest requires the efficient and uninterrupted
performance of all City services, and to this end pledge their best efforts to avoid or eliminate any
conduct contrary to this objective. During the life of this Agreement, the Association shall not
cause or condone any work stoppage, strike, slowdown or other interference with City functions
by employees under this Agreement, and should same occur, the Association agrees to take
appropriate steps to end such interference. Employees covered by this Agreement who engage
in any of the foregoing actions, shall be subject to such disciplinary action as may be determined
by the City.

Any and all rights concerned with the management and operations of the Department are vested
exclusively in the Employer unless othen/vise provided for by the terms of this Agreement. The
Employer has the authority to adopt reasonable rules for the operation of the Department and the
conduct of its employees, provided such rules are not in conflict with the provisions of this
Agreement. The Employer has the right to (among other actions) discipline or discharge
employees for just cause, to lay off employees due to financial reasons or other legitimate
business reasons; to transfer and promote employees; to assign work and determine duties of
employees consistent with the traditional duties of Police Officers; to schedule hours of work; to
determine the number of personnel to be assigned to duty at any one time; to establish reasonable
performance and productivity standards; to introduce and use new improved, or automated
methods and equipment; to build, move, or modify its facilities; to take action on any matter in the
event of an emergency; and to perform all other functions not expressly limited by this Agreement.
The parties agree to abide by collective bargaining laws.



HHHIH — u-I I?I—I- LIJHLIEJJI J'I

I—1—I?—:—-IuI1:II-I—I?I-J'J'£uI -I
HIHIHHHHLHH PI

H -I:II—-I-II-JJ'u'I-fI-'u"—--I-II—Hu—JJfE-
HHIHHHHH III--‘In '

I.I:I.l'I-I:rI'-I-Ill
“H -.a_I.|.|-.|..|.-.-.||.I.|.--.‘“'i‘—.-Ir.-
_|_-J.j J_|.|.:l.|-J.-I-|.zr|— 'IHH

N Hli??

=="::-=;-'--'-'-—-=-E
‘ ""'T:.'£H.".':.".""_"'.-.-EfI¥T_

§-_.'-‘=-'**_?|5'..~..-"3-‘.-
_.'€:..-,..u'j—I- H— -'£u£?J—JuII-I 'I fHu_IHH I

* HJHHLHHHJIH F HH H
zlj-I-—H-I:'II'-' u' 1IH IHuI1—IJ1— -I-II1HuI—IuI-HI: ' H
- flu 1Iu'I-I— --'H1'I?'-IfI- I-H'—-‘I '-

—I-I-'—H-Iu'- IuI—I-I—IIuI-PHI‘? PPHI

I--I|I||'-lIIl"|2|'-|'

IIu|uIuI.HHHuHIH—HHI-‘H

-ISL H
HHJIJ H
HNIJIJ H
M flu

after 5 years
after 10 years
after 15 years
after 20 years

2%
3%
4%
5%

Elected Association Officers may, after notifying the City official in charge, visit the work location
of employees covered by this Agreement at any reasonable time for the purpose of investigating
grievances, to investigate if this agreement is being followed or to investigate conditions on the
job, provided that said activities do not interfere with the operations of the City. During such
investigations, such representatives shall confine their activities to matters relating to this
Agreement. The Association shall furnish to the Chief of Police an up—to—datelist of authorized
elected Association Officers and shall keep such list current.

The City and Association agree to a standing safety committee pursuant to WAC 296-24-045. In
addition to the representatives elected or appointed under WAC 296-24-045, the committee will
include a representative appointed by the Association. The Committee will meet on a quarterly
basis or upon request of the chairperson (Safety Officer) on City time, with a view of maintaining
a safe working environment.

Nothing in this section shall be construed to permit variances from the terms of this Agreement
without the mutual consent of the parties, or to constitute a waiver of the parties‘ obligation to
collectively bargain. The classifications and hourly rates of pay for 2019-2021 set forth in the
attached Appendix A and by reference herein are made part of this Agreement.

A. The matrix includes a wage increase of 8% plus a 3% fixed Cost of Living Adjustment
(COLA) in 2019, a fixed annual COLA of 3% in 2020, and 3% COLA in 2021. The step
increase shall be applied on the day on which the anniversary occurs.

B. Deferred Compensation- The City offers three (3) voluntary deferred compensation plans:
ICMA Retirement Corp., DCP through WA State DOR, and Decision Point. Employees
may enroll in these voluntary programs, pursuant to the Plan provisions. For the period of
January 1, 2019 through August 31, 2019, the City shall contribute 4% of the
employee's base pay each payroll, to the employee’s account in the City’s Deferred
Compensation Plan. The City shall also contribute 1% of the emp|oyee’s base pay to
the employees account in the City’s Deferred Compensation Plan on each payroll, if the
employee also contributes a minimum of 1% of the employee salary into said account.
Base pay does not include specialty pay or overtime. Effective September 1, 2019,
no City contribution or employer “match” willprovided. Employees may elect to make
voluntary contributions into these programs pursuant to Plan provisions.

Longevity pay shall be added to each employee’s base monthly pay as follows:
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The Association shall have the right to use City meeting spaces and facilities for Association
meetings as long as:

A. at least forty-eight (48) hours’ verbal notice is given by the Association to the
Chief of Police;

B. the meeting space or facility is not previously scheduled for use by the City;
and

the Chief of Police determines that the Association’s meeting will not
unreasonably interfere with City operations.

Section 12.1 Seniority

A. “Departmental Seniority” is de?ned as total service a fully commissioned police officer

B.

with the City of DuPont Police Department.

“Classification Seniority: shall accrue for the effective date of regular appointment or
promotion to the employee’s current classification. Employees shall not attain
classification seniority until completion of the probationary period in the classification,
at which time classification seniority shall relate back to the most recent date of
appointment to such classification.

An employee shall not accrue seniority during an unpaid leave of absence in excess
of thirty (30) calendar days, except as mandated by Federal or State law, or City policy.

Seniority of individuals having the same date of appointment shall be based on their
civil service standing, with the person attaining the highest ranking on the eligibilitylist
having the greatest seniority.

Loss of Seniority- An employee shall lose all accrued seniority for the following
reasons:

1) If the employee voluntarily resigns; or

2) The employee retires; or

3) The employee is discharged for cause; or

4) If the employee fails to respond within three (3) calendar days after delivery or

attempted delivery of a notice of reinstatement from layoff, such notice to be sent by

certified mail, return receipt requested, to the emp|oyee’s last known address on file
with the City; or

5) Ifthe employee fails to timely return from a leave of absence.



A. Establishment of seniority for vacation and holiday scheduling preference shall be
based on the date of promotion to the rank. Any time spent as a temporary or Acting
Sergeant, Acting Lieutenant or Office in Charge (OIC) shall not be considered for
purposes of establishing seniority within rank. When more than one (1) employee is
promoted to Sergeant, Lieutenant or OIC on the same date, the total combined
promotional selection procedure test scores for the prospective rank shall be used to
establish the relative seniority position within rank.

. Within patrol, shift assignments shall be determined by seniority bid that occurs within
the last quarter of the year. The DPOA agrees to perform this function. Any guild
member who intends to move from a specialty assignment to patrol must notify the
Chief or designee prior to September 1 preceding their respective bids to give
adequate time for the department to advertise and fill that vacant opening before the
bid process. Sergeants must bid for the proceeding schedule beginning September 1
and be completed by September 30. Sergeants shall bid first in order of classification
seniority date. Patrol officers shall then bid by departmental seniority date. The
employee will bid for one of the available two shifts (days and graveyard) on Squad
?A1!orLIB”.

Probationary employees will be required to rotate their shift assignment per
department needs.

. The City may move an officer during the year, or after reviewing the bid results based
upon reasonable operational needs of the Department. In making such changes, the
City will, when practicable, initially request volunteers, thereafter make remaining
assignments by utilizing the least senior officer(s) that meets the Department’s needs.

Vacations shall be provided as follows:

A. Rate of accrual of vacation leave.

1. Employees shall accrue vacation leave by reason of tenure based on
the following schedule of aggregate City service:

The appropriate bi-monthly accrual shall be credited for each bi-
monthly pay period in which the employee is in a paid status.

No employee shall earn more vacation in any one calendar year than
the above stipulated days and new employees shall accrue vacation
based on the above schedule beginning from the date of their
appointment.
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Sick leave with pay shall be provided

A.

3. Vacation leave may not be taken without the prior approval of the Chief of Police
or his designee and may not be taken in the pay period in which it was earned.
Vacation leave shall be scheduled so as to meet the operating requirements of
the Department and, as far as practicable, the preferences of the employees.
Vacation requests of more than five (5) working days must be submitted forthe
Annual Vacation Schedule. Vacation Requests for the Annual Vacation
Schedule will be submitted by November 15"‘for the subsequent year. Each
member of the association will be allowed to request two vacations for the
upcoming year. The schedule will be completed by December 15‘for the
subsequent year.

The vacation schedule willbe established based on seniority (hire date). Once
the vacation schedule is available, it will posted. Allvacations are guaranteed.
Vacation requests over ?ve (5) working days that are submitted outside of the
Annual Vacation Schedule will require at least 30 days’ notice prior to the
vacation start date. Vacation requests outside the published schedule will only
be granted by the Chief of Police or his authorized designee.

4 Vacation accrual balances shall not exceed 240 hours. If vacation
accrual reaches this threshold, the employee can either take vacation
or have some hours cashed out or, if a City VEBA account is
established, the employee may choose to have the excess amount
deposited into the employee's VEBA account. When an Association
member cashes out any portion of his vacation bank, it will be paid as
prescribed by law.

follows:

Each regularly employed full-time employee shall accrue sick leave at the rate of
six (6) hours per pay period of service. Part time employees shall accrue on a pro-
rata basis. During the calendar year, employees may accrue an unlimited amount
of sick leave. Once the sick leave accrual reaches 1280 hours, any additional
hours accrued and unused will be automatically cashed out (at 100% value per
hour and be paid at as prescribed by law.

Temporary and Seasonal employees shall accrue one (1) hour of paid sick leave
for every 40 worked. The City of DuPont’s accrual year is January to December.
Accrued, unused paid sick leave balances of 40 hours or less will be carried over
to the following year. Any accrued, unused sick leave over 40 hours will be
forfeited.

Employees may use paid sick leave per WA State Law, as outlined by City Policy.
If the reason for sick leave is foreseeable, advance notice should be given by the
employee as early as practicable. Ifan employee is unable to give advance notice
because of an emergent or unforeseen circumstance related to the lawful use of
paid sick leave, the employee or their designee shall notify the City as soon as
reasonably possible. Verification may be required when sick leave is used for
absences exceeding 3 consecutive days, per WA State Law, as outlined by City
Policy”



_. |_-.. -_2-1.3g;-_,:-.__|u—|.I.|.|-.._'Ea_.j a-—j|._—|.|.| _-.
-—- ,:-j—|.,:|...a:u|: -|. 2|

._l. .l._._.—_. _.J.|.|_._|.

I—w—“jj-H‘Il“]'m_]

_.j_ -.lju.:J._|.._—||..|,I.|.
|._._.:

|'

A-.—--Ir -I-I--I--I--J-r "'-

-—. -I.—-|- J-Ian.-.||-r.

—ju--Ijl-III-I--fI—IJII—.£-II-I-I—Iu
—r'j-1'-lj

?l.-.|_.| u.. _|— _| __ _l_ - I._ __|.._.|.|j_|r.-._|:_
..__..j_ 1-

__._._ .522; __|.-.:

J‘ __._.__|_||.|:|.||.I.r|.|j.-L .....,:u._;. -_ |_|—|.|_

_.—...,__..j __|.|. |.I. -.-.|_|_

.....__._._—__ - -:J_l_|_.:|—J _|.|.

--r

1|.I_-.- —r_|.._.|._-J_|. I.
..._l.||._—|.-_|.|.--|.

:.__|.:._=__-_:_|.-_|.||.|_-._l.l.|.
j_.._..:. |._|__ jug. _I_|_|.I._._..._

_j_.j._ _l__|— |_.I.r_._
I—?—'ZIu'JZEIIj*I'P’IZI’—j"jI'
-—- II: ml —ZIf—'—'IEI ' 'In'I— '?I—EI—Ij

-—Iu':JIJ-I-II-I|-I I-II-PIJZL '—1?I?2I fl ‘CF

_.......,_
_'.._l.._.._

__ _l_.|_ -_|_

I-1-I-rl-:3 J -.I-

Ir|..-1-; 'I"I -I-I-I-r:-l-—- -I—-I-I-'1-I-I-I--—
__-.I|.J.|.|.|.—.r-.--1-.IJr|—--ru-I--—|—r

a—. _|.|_._I.|.:.-.|:.l._l.u.|.JI.|r:-urr
|_,_.: _-|.J_ .--..|_-_|.

The City agrees to buy back a portion of an emp|oyee’s accrued sick leave balance
at separation of employment. Buy back amounts are calculated based on the
number of years of service and the percentage of unused sick leave, up to 100%
of cap in the employee's bank, using the following scale:

For Example, if an employee has worked for the City for 11 years, and upon
separation has 1,000 unused sick hours, the employee would be eligible for
$7,800. Calculation:

Unused hours 1,000/ max hours 1,280: 78%
78% x $10,000 (10-15 years of service) = $7,800.

This money is to be deposited into the employee's designated account upon
separation of employment.

Section 12.5 On-the-Job Injury On-the-job injury provisions shall be as provided in the
Washington State Law Enforcement and Firefighters Retirement Act. For all employees, sick
leave will be credited and debited to each employee in the same amounts, and under the same
policies governing all City employees.

Section 12.6 Prolonged Illness An employee shall not be terminated by the City because of
prolonged continuous illness or injury provided the period of injury is no longer than twenty-four
(24) months. Upon being pronounced physically and mentally fit by the City and employee’s
doctor, the employee shall be reinstated to the same classification in accordance with seniority
rights.

Section 12.7 Militag Leave Military Training Leave: Employees who are members of the
National Guard or Federal Reserve military units are entitled to paid leave for a period of up to
twenty-one (21) working days per year, or any greater period required by law, for performing
ordered active duty training. Ifthe active duty training exceeds twenty-one(2‘l) working days, the
employee will take accrued compensatory time, available vacation, and leave without pay, in that
order.

Leave for Active Duty Military Service: Regular employees who are called to, or volunteer for,

active duty military service in excess of their twenty-one (21) days will be placed on an indefinite
unpaid leave of absence during the time the employee is on an active duty status with any branch
of the United States Armed Forces or State militia. The employee may, at his/her option, use any
or all of accrued vacation leave prior to moving to the unpaid status. Any unused leave accruals
remaining at the time the unpaid leave begins will be held until the employee returns to active
employment with the City. The employee will not earn additional vacation or sick leave during the
time of the unpaid leave, nor will he/she be entitled to health insurance benefits except as may
be provided for under COBRA. While on military leave the member shall not suffer a loss of
efficiency rating, privileges, or pay. Reinstatement following active duty willbe in compliance with
State and Federal laws at the time of the return to work.

P\IlP\_........ .._..... l_._...—.I.-u.n.\.-.

Years of Service Buy Back Maximum
0-5 Years $0

5-10 Years $5,000
10-15 Years $10,000
15+ Years $15,000
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When member is activated under federal Title 10, involuntary Presidential recall orders to active
duty in support of a contingency operation, the City willprovide differential pay. Differential pay
will be provided only if the member’s monthly active duty military base pay is less than his/her
hourly City employee pay, based on straight time hours for an equivalent month. The member
must provide a copy of original orders to the Chief of Police, along with any other requested
documents, (e.g.: military Leave and Earning Statement), and officially request differential pay in
writing. Furthermore, if approved differential pay will only commence one the member has
exhausted all of their normal military leave hours during the same City’s budgetary year. Only
Title 10 involuntary recall orders will support a request for differential pay. Normal drills periods,
Annual Training (AT), Inactive Duty for Training Travel (IDTT), Inactive Duty Training (IDT), Active
Duty for Training (ADT), Indefinite Recall, or any other type of orders do not apply. Extreme
circumstances, such as Governor’s recall for National Guard in the case of emergency, may
examined on a case by case basis by the Chief of the Police of the member is recalled for
extended period of time.

Section 12.8 Jug; Duty Employees who are required by due process of law to render jury
services shall receive their regular pay during such period. The employee shall refund any jury
pay received from the Court to the City. Employees shall be required to report to work when there
are three (3) or more hours of their regularly scheduled shift remaining inclusive of regular travel
time.

A. Employees working a “four on/four off” shift shall receive one day off, with pay, for
each of the following holidays, in lieu of time off on the specific holiday‘

New Year's Day (January 1)
Martin Luther King Day (3rd Monday in January)
President's Day (3rd Monday in February)
Memorial Day (last Monday in May)
Independence Day (July 4)
Labor Day (1st Monday in September)
Veterans’ Day (November 11)
Thanksgiving Day (4th Thursday in November)
The day immediately following Thanksgiving Day
Christmas Day (December 25)

Holiday time shall accrue in the month in which the holiday occurs. All floating
Holidays earned between Jan 1st and October 1st will be scheduled or used in the
year they were earned. Up to 48 hours of Floating Holiday can be cashed out ifnot
used by October 1st. Every reasonable attempt should be made to use the 48
hours of Floating Holidays earned from November 1st to December 31st in the
year they were earned. If that is not possible, up to 60 hours can be carried over
to the next year, but must be used by October 1st of that following year. All
requests for cash pay outs of Floating Holidays must be submitted by September
30th and willbe paid out in the month of October.

For budgetary years of 2020 and 2021, 100 hours may be carried over to the next
year, at the authorization of the Chief of Police, or designee in lieu of the above
referenced 60 hours.
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As an alternative to AWC Dental Plan at an employee’s option, an employee
may choose to participate in the Willamette Dental $10 Co-Pay Plan. If an
employee chooses the Willamette Dental $10 Co-Pay Plan, the City shall
contribute an amount toward the cost of the premium equal to the cost of the
premium for the AWC Dental Plan “B” necessary to provide employee and
dependent coverage on behalf of every full-time employee and on a pro-rata basis
for part-time regular employees.

The City shall make contributions equal to one hundred (100%) percent of the
premium necessary to provide employee and dependent coverage on behalf of
every full time commissioned employee with AWC Vision Service Plan Option 1
(Full family $0 deductible) and the Second Pair Plan Rider.

The City shall make contributions equal to one hundred (100%) percent of the
premium necessary to provide every full time commissioned employee forty
thousand ($40,000) dollars worth of life insurance underthe AWC States West Life
Plan.

The City shall provide each commissioned officer with on-duty and off-duty
professional liabilitycoverage, including false arrest coverage when they are acting
within the scope of their authority and duties as a law enforcement officer.

The City will offer participation in a Health Savings Account (HSA) for those
employees who choose to enroll in AWC HDHP HSA Qualified Medical Plan under
Section 18.1. The City shall annually contribute $1,500.00 into the HSA for an
employee only coverage, and $3,000.00 for an employee with family coverage,
regardless of number of dependents. Payment into the employee’s established
HSA account will be made in one annual installment in January each year provided
the employee is employed by the City on each payment date. The employee shall
be responsible for establishing their own HSA account with the financial institution
of their choice and be responsible for all fees for setting up and maintaining the
HSA account.

The City will establish a medical savings account, Voluntary Employees’
Beneficiary Association (hereinafter VEBA) plan, under Section 501(c)(9) of the
Internal Revenue Code for each employee of the Association who is eligible for,
and enrolls in, one of the City's health insurance plans as described in subsection
1 of this Article.

For those employees who have enrolled in the AWC HDHP HSA Qualified Medical
Plan and choose to maintain an active VEBA account rather than establishing an
HSA account, the City shall annually contribute $1 ,500.00 for an employee only
coverage and $3,000.00 for an employee with family coverage, regardless of
number of dependents, into the employee's established VEBA account. Payment
into the employee's VEBA account will be made in one annual installment in
January each year provided the employee employed by City on
payment date.
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By the nature of their position, Corporals may automatically assume the supervisory
responsibilities of a Sergeant for periods of 30 days or less and their duties will not be considered
“out of class.” In cases where a supervisorlmanagement position needs to be filled “out of class"
in excess of 30 days, Corporals Officers and Corporals are eligible to assume the position of
“Acting” Sergeant. Under the same conditions, Sergeants are eligible to assume the position of
“Acting” Lieutenant/Commander.

Officers who officially hold a supervisory rank have the first right of refusal for shift work (both
overtime and straight time) and special assignments. If no supervisory rank represented by this
bargaining unit (e.g., Sergeant, Lieutenant/Commander) is available to cover shifts and/or special
assignments, a Corporal in good standing may assume the role as an Acting Supervisor. If no
Corporal is available, an officer in good standing, who is on an active promotional list, may assume
the role as an “Acting” Supervisor to the respective rank for which he/she is on the list, above the
rank of Sargent, (e.g., Officers on the Sergeant’s Promotional list may assume the role of Acting
Sergeant, etc.).

This Agreement shall remain in full force and effect from January 1, 2019, to and including
December 31, 2021, provided, however, that this Agreement shall be subject to such change or
modification as may be mutually agreed upon by the parties hereto. All provisions of this
agreement shall remain in effect while a successor contract is negotiated to the extent provided
for by state law. Should the 6 year revenue projections rise orfall (+/-) 1% or greater, both parties
mutually agree to re-open the sections in this contract related to related to wages, medical and
retirement benefits; upon written request by either party.

Both parties recognize this agreement was not completed on or before January 1, 2019. Wages
and deferred compensation in 2019 shall take effect as follows:

Employees shall receive the 2019 wage increase of 8% and ?xed Cost of Living
Adjustment (COLA) of 3% effective September 1, 2019.

Retroactive pay for the period of January 1, 2019 through August 31, 2019 will be at the
increased 2019 rate of 8% plus 3% COLA, less the City’s required Deferred Compensation
contributions (4% plus employer match of 1%=5%), for a net increase of 6%.

Calculation: (8% rate increase+ 3% COLA) - 5% Deferred Comp= 6% increase
retroactive to January 1, 2019.

The remainder of the agreement shall take effect as of the date of signing. Retroactive pay shall
be limited to employees in an "active” status as of the date of ratification of this contract.

IARTICLE14 - PERSONAL PROPERTY REIMBURSEMENT]

Employees who suffer a loss or damage to the personal property and/or clothing (excluding
normal wear and tear), which is reasonably carried and utilized in the line of duty shall be
reimbursed for such loss or damage by the City if the loss or damage did not occur as a result of
the negligence of the employee. Such claims willbe processed through the Department, but in
no case shall exceed two hundred fifty dollars ($250.00) per occurrence.
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[ARTICLE13- TERM OF AGREEME



rr:I_l .-—IIII.I.:I:I.::I'.I'.|I|.:I

— '1-I—I-I--'1'-IuI—I.':I1-J'-_I..-'*:' *##“‘‘.j —.
2 j. .|_I_.:-_|....|_|_|_- '-fI.JIufI-I
..:.._._

_-..j—J__|—I-a--—-.|.|.a.J._|.-.
T- jnlmaa?
T35‘: .-.|_..ju__|a.
—|._-I. _|_|j - |.j-I. _|_ -|.-a|_|

....——_—..|_|_:|_-_|_|_l.I.|,_|.|
|..j|_.. _j_. :|,.|_|j

|,*#H—j'— *1‘ I-I-I-Ilflu-I
I 1':—I-'jI—'ujIj-IJ?-J—fI-I-I--
zlj

——2. ;T..‘%

.=
Ijl-.1 j-'j'j—Z1

I.II'I:|.II-.-Ill--lI|I|

éiljj

.- -I.-Ir.-.l -I—I.-I-I-I—I-—-Ii -—I—""'—I-
—.| -.|a.:|.-.—r-.——|r—r-|—| .-.-
|.|.|_._I_|

ul '—I1'—'-'-I—I—

-.12:
I_|-|_._|
I-l-I
-I—I—

Section 15.1 Association Leave of Absence Time off duty to attend the following meetings will
be granted to the President or an authorized representative of the Association without loss of pay:

A. When attending Labor Management meetings where business of the City of DuPont
is directly involved.

B. When attending Association meetings, when such meetings are called at the request
of the employer or its duly authorized representative.

C. The Department Head shall authorize time off from duty for attendance by the
Association President and/or his designated representative(s) at such meetings or
conferences related to the implementation of this agreement where such attendance
benefits the City and the Association. For the purposes of this section, "time off from
duty" shall mean time during which the Association President and/or designated
Representative(s) are unavailable to conduct police business.

D Association representatives shall be paid for investigating all grievances. If they are
on duty they will be granted time to research issues and interview witnesses or
complainants.

Section 15.2 Attendance at Association Meeting While on Duty Association members shall
be allowed to attend Association meetings while they are on duty in absence of emergency
conditions, and provided that said activities do not unreasonably interfere with the operations of
the City.

Section 15.3 Attendance at Civil Service Meeting While on Duty Association members shall
be allowed to attend Civil Service meetings while they are on duty if they are parties to the
proceedings and in the absence of emergency conditions.

Section 16.1 Hours of Work

A. Hours of Duty - Working Hours shall be the equivalent of ninety-six (96) hours per
sixteen (16) day work cycle, with scheduled patrol shifts to be twelve (12) hours
including mealtimes.

Shift and day off schedule:

Day Shift Officer:
Squad Sergeant:
Swing (Corporal):
Graveyard Officer:

0500-1700
0800-2000
1600-0400
1800-0600

14

SHIFT HOURS
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...-......... .... .,.... Overtime shall be accounted for and paid in .25 hour increments.
Overtime worked, shall be paid at time and one-half (1-1/2) of their regular rate of pay. Overtime
shall be paid for any hours outside of the emp|oyee’s regularly scheduled shift or all hours worked
in excess of ninety-six (96) hours in a sixteen (16) day work cycle. Time spent on jury duty or for
bereavement leave shall, for the purposes of overtime calculation, constitute hours worked. An
employee may choose to have the overtime pay compensated in cash or deposited into the
employee's VEBA account if such account is established.

Section 17.2 Compensatog Time Upon earning overtime as outlined in this Agreement, an
employee may choose to be compensated for the overtime in cash or equivalent compensatory
time off, except as outlined in Section 16.3. Such compensatory time may be accrued up to a
maximum bank of one hundred twenty (120) hours. Overtime earned which would place the
employee above the maximum accrual of one hundred twenty (120) hours shall be paid in cash
as prescribed by law. Such “bank" of compensatory time may be carried over from year to year
and may be taken in a minimum of one (1) hour increments. Alluse of compensatory time off shall
be approved by the Supervisor. Upon separation, each employee shall receive cash
compensation for all compensatory time accrued but not used as prescribed by law. An employee
may choose to have the cash compensation for compensatory time accrued deposited into the
emp|oyee’s VEBA account if such an account is established.

Section 17.3 Overtime funded by Grants When an employee works overtime that is funded by
a Grant, the compensation will be overtime cash with no compensatory time allowed.

Section 17.4 Commute Overtime Employees involved in police action when traveling off duty in
a patrol vehicle willbe compensated for actual time worked. Officers must advise a supervisor as
soon as practical.

Section 17.5 Mandatory Overtime and “Blackout” Periods Based upon operational necessity,
the Department may require officers to work shifts and hours in addition to their normal work
schedule. Mandatory overtime shall not be assigned during paid vacations. The succession shall
also include those scheduled days off that occur immediately preceding the adjacent to or
immediately after the adjacent vacation. Outside of cases of extreme unplanned, emergency
officers should be given a minimum of 14 days’ notice before being placed on the mandatory
overtime shift.

Seniority shall be considered when scheduling vacations. Vacation bidding is subject to the
limitation that only one officer per squad may not be off at any time, however management may
authorize expectations to this limitation on a case-by-case basis. Normally, request for approval
of vacation schedules shall be made to the Chief, or designee, on a vacation request form 30
days or more in advance. More notice may be required by the Chief if necessary to provide proper
scheduling and manpower.

Non-bid and bid vacation shall not be scheduled around the following “blackout” events, unless
authorized by the Chief of Police: Memorial Day, National Night Out (or the equivalent), 4th of
July and “Hudson Bay Days”

16

Section 17.1 Overtime

[ARTICLE17 - OVERTIME
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Section 18.1 Call-out When an officer is called out, he/she shall be compensated at the
appropriate overtime rate, with a minimum payment of three (3) hours. Ifthe call-out is voluntary,
the overtime compensation begins when the employee arrives at the station or crime scene. if
the employee is ordered to return to work the overtime compensation begins when the employee
receives the order to return to work. The supervisor shall specify at the time of the call-out whether
the call-out is voluntary or ordered. If it is a voluntary call-out, the officer may decline coming in.

Section 18.2 Court Appearances When an employee is required, for work related matters, to
testify in court on a civil or criminal matter, before an administrative agency, mental health
commitment proceeding, or an arbitrator, during off-duty time, he/she shall be compensated at
the appropriate overtime rate, with a minimum payment of three (3) hours. Ifan employee is held
over after his/her shift, it will be considered a shift extension and there will be no three (3)-hour
minimum unless there is a break in excess of one half (1/2) hour between the end of the shift and
the beginning of court or other hearing specified above.

An employee will be paid for the lunch break ifhe/she is involved in the same case that is actually
heard in both the morning and afternoon. Ifthe employee is called for two different cases in one
day, the lunch break is not paid as it will be treated as two separate call-outs.

All types of pyramiding of overtime relating to Sections 18.2 shall be disallowed.

Section 18.3 Cancellation of Court Appearances When a court or hearing appearance is
canceled, that is not scheduled during an employee's normal duty hours and it is canceled, after
the employee has taken a substantial step towards the court appearance (i.e. getting reading in
uniform or driving to court), the employee shall be entitled to the overtime minimum payments
called for by this Agreement. If the employee is placed on call by the prosecutor for court, the
employee will be paid at standby rate as stated in Section 25.17, upon approval by the Chief of
Police or designee. This does not apply to DOL hearings. All types of pyramiding of overtime
relating to Section 18.3 shall be disallowed.

Section 18.4 Committees, Boards, Hearings, Meetings When an employee is scheduled to
attend a meeting called by a supervisor, the meeting will be considered an early/late assignment
if it is scheduled within one hour of the beginning or end of the employee's shift. Except as above
other meetings willbe compensated for at the overtime rate, subject to the three (3) hour overtime
minimum payment. An officer who is the subject of an intended disciplinary action will be
compensated for attendance at a disciplinary review board.

Section 18.5 CivillCrimina| Interviews Interviews for civil/criminal cases arising from an officer's
actions as a City employee willbe compensated in the following manner:

A. Telephone Interviews - Civil/criminal interviews conducted via telephone outside
the officer's normal duty hours will be compensated for a minimum of one (1) hour
at the time and one-half (1-1/2) rate. Overtime will not be allowed for a telephone
call made to an employee by a member of this department or other City employee
to inquire about department business, or to advise the employee of City or
department matters.

B. Personal Interviews - Personal interviews conducted outside the officer's normal
duty hours will be compensated for a minimum of three (3) hours at the time and
one-half (1-1/2) rate, upon approval by the Chief or designee.
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shall acknowledge all written communications from the Department Head, within ten calendar
days of receipt.

The City agrees that the current DuPont Police Department Policy and Procedure Manual shall
not be changed without first bargaining those changes effecting wages, hours, and/or working
conditions.

The DuPont Police Officers Association agrees to cooperate with the DuPont Chief of Police as
the Department becomes accredited and continues to be reaccredited every 4 years. This
includes assisting with the institution of updated policy and procedure manuals as well as working
with the Chief on the Department’s 3 year (and any future) business p|an(s).

Section 23.1 Family Bereavement Employees shall receive up to five (5) work shifts off in the
event of death in the immediate family. Immediate family is defined as the emp|oyee’s parents,
spouse, registered domestic partner, child (including miscarriage), step—chi|d, brother or sister,
mother or father-in-law, step-father-in-law, step—mother-in-law, son or daughter-in-law,
grandparent, grandparent-in-law, grandchild. If an employee is notified of a death while on duty,
the City shall take prompt action to find a suitable relief so that the employee may be released
from duty Additionalleave is authorized by use of accrued sick and/or vacation leave, if requested
by the employee and approved by the Chief of Police.

Section 23.2 Family Medical Leave Act (FMLA) In accordance with the Family Medical Leave
Act, the employer willgrantjob protected family and medical leave to all eligible employees in the
bargaining unit.

The application of the Family Medical shall apply to Association members and be in
compliance with Federal and State law.

The Family Medical Leave Act allows eligible employees to take job protected, unpaid leave, or
to substitute appropriate leave if the employee has earned or accrued it, for up to a total of twelve
(12) workweeks in any twelve (12) months because of the birth of a child and to care for the
newborn child, because of the placement of the child with the employee for adoption or foster
care, because the employee is needed to care for a family member (child, spouse or parent) with
a serious health condition, or because the employee's own health condition makes the employee
unable to perform the functions of his or her job. In certain cases leave may be taken on an
intermittent basis rather than all at once, or the employee may work on a part-time schedule.

Section 24.1 Uniforml Eguipment Allowance Uniforms and equipment shall be furnished by
the Employer to each employee. Each Association employee shall be provided a
uniform/equipment allowance of $1,100 at the beginning of each year. This allowance will be
used, upon approval of the Chief of Police, for maintaining List A items due to normal wear and
tear and shall not be taxed. It will be placed into a separate account that the of?cer can charge
to. It is the officer's responsibility to keep track of how much money has been used. If the officer
exceeds the amount allowed, then he/she shall pay the difference. This money may also be used
to purchase any item that may be useful in the performance of the officer’s duties, provided that
all purchases shall have prior approval of the Police Chief. The City shall not unreasonably delay
the purchase of any item. A probationary officer is not entitled to this allowance. When an officer
is released from probation, they will be entitled to a prorated allowance. All issued uniforms and
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[ARTICLE24 - SPECIAL PROVISIONS

Leave

[ARTICLE23 - FAMILY LEAVE
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related service equipment purchased with City funds shall remain the property of the employer
and to the extent possible shall be returned to the employer upon separation from employment
unless othen/vise determined by the Police Chief. No purchases shall be made after November
30.

Section 24.2 Initial Issue Each Association employee shall be issued the following new items:

List A

Uniform List Duty Gear
1 Long Sleeve Class A Wool Shirt 1 Inner Duty Belt
1 Short Sleeve Class B Wool Shirt 1 Duty Belt
1 Wool Trousers 1 Duty Holster
1 Class C Uniform 1 Magazine Holder
1 All-weatherjacket 1 Expandable Baton Holder
1 Jumpsuit (summer/winter) 2 Handcuff Holder (Double or 2 Single)
1 Metal Breast Badge 1 OC Holder
1 Flat 1 Flashlight Holder and or Ring
1 Hat Badge 1 Radio Holder
1 Set of Collar Insignia 1 TASER/AXOM Holster
1 8 Point Dress Hat
1 Baseball Cap
1 Pair of Gloves
1 Tie and Silver Tie Clip
All Necessary Patches and Insignia
1 Pair of Boots (Entry Level must be able to polish)
1 Traffic Vest

List B

Body Armor

Level IIwith Trauma Plate

Body Armor Carrier Navy, Gray Reflective Lettering on ID Tabs

Defensive Eguigment

1 Primary Duty Pistol 1 Portable Radio
1 Secondary Pistol 1 Expandable Baton
1 AR15 Patrol Rifle w/Sights and Flashlight 1 OC Spray Can
1 Less than Lethal Shotgun 1 TASER/AXOM
2 Sets of Handcuffs (Hinged and/or Chain) 1 Extended Handcuff Key
1 Small Wearable Flashlight
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Items on List A shall be the responsibility of the employee to replace for normal wear and tear in
accordance with Section 23.1.

Items on List B shall be the responsibility of the City to replace for normal wear and tear.

Section 24.4 Uniform Cleaning The City shall provide for the cleaning of clothing used in
performance of the employee's duty.

Section 24.5 Special Assignment Uniforms When an Association member is assigned to a
special unit or assignment, the City shall provide all of the appropriate clothing for the assignment.

From time to time there will be a need for special assignments within the department. The Chief
of Police shall be responsible for identifying officers eligible for “Specialty Pay" to fulfill these
assignments, and may be removed from that position at the Chief’s discretion based on
performance or at the needs of the Department. Training and certification, if required, shall be
provided by the City for such assignments. It should be noted that certification alone does not
require the City to pay “Specialty Pay”. Only police officers who have successfully passed the
probationary period willbe eligible for “Specialty Pay" unless this provision is waived by the Police
Chief. If “Specialty Pay” is to be given to a new officer on probation, the Chief will advise the
Association who then will have an opportunity to discuss the matter with the Chief.

The special assignments eligible for “Specialty Pay” shall be limited to the following:

Section 25.1 Field Training Officer (FTO) An Association member shall receive Specialty Pay
for being assigned as a Field Training Officer as follows:

Effective the date of this contract ratification, newly certified FTOs or certified FTOs who are new
lateral hires, shall receive an application rate of 2% of his/ her reqular rate of pay, if at the rank of
Officer. If at the rank of Sergeant or currently assigned as Detective, the 2% FTO incentive will
only apply during the time when the Sergeantl Detective is training a Student Officer who is
undergoing FTO. Any member in a position or “rank” above Sergeant will not be eligible for the
FTO incentive.

Officers, Detectives and Sergeants who are FTOs at the time of the ratification of this contract
shall retain the pay incentive percentage at the rate of the prior contract (3%), unless promoted
or assigned out of classification.

Section 25.2 Department Instructors (DPTIQ An Association member shall receive an
application rate of 2% of his/her regular rate of pay for being assigned as an instructor in
Firearms, Defensive Tactics, or EVOC.

Section 25.3- Sgecial Reaction Team (SRTQ An Association member assigned to the SWAT
Team shall receive an application rate of 2% above his/her regular rate of pay.

Section 25.4- Crime Resgonse Unit (CRU Team} An Association member assigned to the
CRU Team shall receive an application rate of 2% above his/her regular rate of pay.
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Section 25.5 Collision Team (CT) As Association member assigned to the Collision Team shall
receive an application rate of 2% above his/her regular rate of pay.

Section 25.6 Commercial Vehicle (CMV) As Association member assigned to the Commercial
Vehicle Team shall receive an application rate of 2% above his/her regular rate of pay.

Section 25.7 Special Operations Unitl CRO (SOUICRO) The Sergeant assigned to supervise
the Special Operations Unit (SOU) shall receive an application rate of 2% above his/her regular
rate of pay. The SOU/CRO specialty pay incentive is separate from the CRO assignment incentive
(which is only eligible for an Officer of Corporal), as his/her duty is to supervise and assist the
assigned CRO in their primary mission of community resource support. The SOU Sergeant will
also be required to be a member of the Crime Response Unit (CRU), and thus be eligible for the
CRU specialty pay incentive of 2%, as described Section 25.4 and Section 25.8.

Section 25.8 Corporal Officers (CORP-O) The Officer Corporal serves as an additional layer of
leadership at the operational level, within their assigned squads/units. This specialty is above the
Officer/Detective rank, and below Sergeant. A Field Training Officer with supervisory
responsibilities at all times, regardless of their training status, the Officer Corporal is considered
a Master or Lead Patrol Officer. Officers certified as an FTO or equivalent (such as Police Training
Officer) and assigned as Corporal to the Patrol Division will receive 1% above his/her regular rate
of pay, in addition to their resepective FTO incentive of either 2% or 3%, as outlined in Section
25.1 above, for a total of either 3% or 4%, respectively.

Section 25.9 Community Resource Officer Coroporal (CRO-CORP) Community Resource
Officers assigned as Corporal to the Special Operation Unit (SOU) waive their 1% Corporal
Specialty Pay incentive due to their assignment in the SOU. However, because the CRO is
primarily a uniformed position with the expectation of augmenting uniformed patrol officers when
necessary, CRO Corporals will retain their FTO incentive of either 2% or 3% as outlined in
Sections 25.1, in addition to their CRO incentive, as outlined in Section 25.8 and Article 26.

Section 25.10 Detective Corporals (DET-CORP) Detectives assigned as Corporal to the Special
Operation Unit (SOU) receive their 1% Corporal Specialty Pay incentive as part of their 4%
Detective assignement as outlined in Section 26.2, and will not receive an additional Specialty
Pay incentive for this special assignment.

Section 25.11 Limit on Specialty Pay The maximum percentage possible to be earned from
specialty pay is limited to six (6) percent above his/her regular pay. The maximum number of
specialty pay assignments is three (3). Any rank above Sergeant who is a member of DPOA wil

lnot be eligible for the FTO, Commercial Vehicle, Firearms Instructor or Defensive Tactics
Instructor pay incentives. Detectives or Sergeants who are Commercial Vehicle Certified willnot
receive a pay incentive unless assigned to traffic enforcement duties or the Traffic Unit. If a
Sergeant is assigned to supervise Detectives/Criminal Investigations Unit, he/she shall be eligible
to receive the Crime Response Unit pay incentive, if qualified, while in this supervision capacity.

Section 25.12 Pensions for employees and contributions to pension fund willbe governed by the
Washington State Statutes in existence at the time.

Section 25.13 The City shall provide at least the current level of liability protection under its
insurance program.

Section 25.14 The City recognizes and agrees that the employees employed by the DuPont
Police Department covered by this Agreement are entitled to all rights and privileges awarded to
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not incur the cost of care, maintenance or medical care of the dog. Members must be in current,
good certification standing with their K9 partner, and constitute a “K9 Team” (dog and officer
handler) in orderto maintain this assignment pay. K9 Officers are eligible to receive two (2) hours
of paid overtime per pay period forthe anticipated care and maintenance oftheir issued K9 partner
and associated equipment.

Section 26.4 Traffic Enforcement Motor Unit Association members shall receive an application
of 2% of his or her regular rate of pay for being a certified Motorcycle Officer, and assigned as a
Motor Officer.

Section 26.5 Field Training Officer I Training Coordinator (FTO—TC)Association members
shall receive an application of 2% of his or her regular rate of pay for being the Department Field
Training Officer/ Training Coordinator if at the rank of Corporal or below, up to the time a Special
Operations Unit (SOU) Sergeant is appointed. The SOU Sergeant will assumed the
responsibilities of the Field Training/Department Training Coordinator as part of his/her normal
duties, and will not be eligible to receive this incentive. Ifthe SOU Sergeant position is vacant for
any reason, the Chief of Police may reestablish the FTO—TCposition with the associated
incentive, based upon the needs of the department. Ifan SOU Corporal has temporarily assumed
the SOU Sergeant's position, he/she is not eligible for this incentive.

An employee who holds a college degree from a regionally accredited college or university, and
has successfully completed probation respective to his/her hiring status, shall receive an
Educational Incentive as follows:

Associate Degree 2% of Base Pay
Bachelor or Advanced Degree 4% of Base Pay

To qualify for the incentive, members must submit a written request along with documentation of
successful completion of degree to the Chief or designee. Educational Incentive pay shall not be
considered Specialty Pay, as outlined in this contract. Employees may receive only one incentive
pay at a time (not cumulative).

In case of a personnel reduction, employee layoffs and recalls shall be determined in reverse
order of seniority provided that the senior employee is capable of performing the duties of the less
senior employee.

An employee who is laid off due to reduction of staff shall have preference for recall based upon
seniority. Employees laid off shall retain such right of recall for twenty-four (24) months.
Employees so recalled by the City shall be reinstated with seniority rights accumulated as to the
date of their lay off. Any laid off employee who is recalled by the City shall have ten (10) days
from mailing of notice by Certified mail, sent to the last address provided to the City by the
employee, in which to accept the assignment and two (2) weeks to report if employed elsewhere
unless otherwise mutually agreed. Return of the notice as undeliverable because the employee
has moved without notifying the City shall constitute rejection of the assignment. A laid off
employee who is recalled by the City and who rejects the assignment shall relinquish all rights
provided for within this article and Agreement.
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IARTICLE27 - EDUCATIONAL INCENTIVE
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IARTICLE29- DISCIPLIN

Section 27.1 All discipline shall be for just cause and progressive discipline shall apply. An
employee may submit a written rebuttal to a written reprimand or suspension for 24 hours or less
in length not requiring a formal grievance procedure. Any suspension for more than 24 hours
including demotion shall through the grievance procedure in Article4 of this Agreement. The filing
of such a grievance shall be considered a voluntary and irrevocable waiver of the right to pursue
the matter under the Civil Service procedure.

Section 27.2 It is the Emp|oyer’s sole determination as to whether or not an employee suspended
without pay may be allowed to forfeit accrued vacation or compensatory time off in lieu of the
suspension of pay.

Section 27.3 All disciplinary interviews shall take place at the Police Department facilities, or
elsewhere if mutually agreed. Ifan employee is placed on administrative leave priorto disciplinary
interviews, the Chief of Police or his designee reserves the right to change the employee’s
regularly scheduled shift without 7 days’ notice to accommodate disciplinary interviews. The
employee can be reassigned back to his shift without 7 days’ notice.

Should any part hereof or any provision herein contained be rendered or declared invalid by
reason of any existing or subsequently enacted legislation or by any decree of a court of
competent jurisdiction, such invalidation of such part or portion of the Agreement shall not
invalidate the remaining portions thereof, and the remaining parts or portions remain in full
and effect.

Employees wishing to engage in off-duty employment must first obtain the approval of the Chief
of Police. The Chief of Police may authorize an employee to perform other employment during
off-duty hours provided such employment does not (1) interfere with the efficiency of law
enforcement and public safety (2) interfere with employee’s performance of regular police duties
(3) detract from the image of the law enforcement profession (4) conflict with the Department’s
published policies and procedures (5) involve work in commercial premises where intoxicants are
served for public consumption except in a security capacity (6) result in an unusual sick or
absence record in the emp|oyee’s primary employment. The Chief of Police shall not,
unreasonably, withhold his approval of off-duty employment and shall normally render his decision
within forty-eight (48) hours. The parties further recognize that the Chief of Police has exclusive
authority to restrict the use of the empIoyee’s commission subject to this section. No authorization
for outside employment shall result in causing the City to incur overtime.

An employee may obtain tuition reimbursement if authorized in writing by the City in advance,
based upon budget considerations, per City Tuition Reimbursement Policy, Section 8.03 of the
City’s Policy and Procedure Manual as follows:
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IARTICLE32 - TUITION REIMBURSEME

ARTICLE 31- OFF-DUTY WORK

force

ERTICLE30- SAVINGS CLAUSE
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To promote the continued education and professional growth of City employees, a tuition
reimbursement benefit program may be available to regular employees. Depending on budget
capacity, an employee may have tuition costs for a job-related course reimbursed by the City, all
or in part, following successful completion of the course.

A. Reimbursement is for tuition only. No reimbursement is made for books, lab
or travel costs.

Reimbursement is limited to the prevailing rate for undergraduate tuition
established by the University of Washington.

The school must be accredited by the Northwest Commission on Colleges and
Universities, or an equivalent regional higher education association.

To qualify for reimbursement, the employee must submit a tuition reimbursement
request that has been approved by the employee's Department Head and
processed by Human Resources. Reimbursement is available on a "first come first
serve basis”.

Approved reimbursements will be submitted by Human Resources to Finance, for
distribution in the accounts payable process.

Declined tuition reimbursement requests may be appealed in writing by the
employee. Requests for appeal will be reviewed by a panel consisting of a
department head other than that of the employee, a representative from human
resources, and the employees’ elected union representative. Upon review, the
panel will make a recommendation and forward to the City Administrator for final
determination.

The employee must submit confirmation of a minimum grade of "pass" or "C.

The City's commitment shall be established in advance and in writing, using the
following guidelines:

1) Tuition for courses directly benefiting current duties and assignments but not
considered training will be reimbursed at 75%, subject to the limits set forth
above.

2) Tuition for courses in a degree path directly benefiting future promotional
opportunities with the City or in a degree path indirectly benefiting the City wil

lbe reimbursed at 50%, subject to the limits set forth above.

3) Courses of a personal development nature and not part of an approved degree
program or as set forth above willnot be eligible for reimbursement. However,
the City willattempt to make reasonable accommodations to the work schedule
to allow the employee to participate in the educational opportunity. Employee
acknowledges that education is on the emp|oyee’s time and is not training, and
as such, is not compensable time.

4) Fu|l—time employees can be reimbursed on a first come, first serve basis, up to
$5,000 per year; part-time employees can be reimbursed up to $2500 per year.
A lifetime maximum of $18,000 per employee will apply. Only tuition can be
reimbursed, not books, parking, or incidental expenses.
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Section 33.1 Assigned Vehicles Each non-probationary Commissioned officer covered by this
Agreement shall be assigned a separate patrol vehicle. Lateral hire employees shall have an
assigned vehicle after six (6) months of hiring date. Entry level employees shall have an assigned
vehicle after twelve (12) month of hiring date. If the employee lives within a distance of 30 miles
from the City Limits, they shall take the vehicle home. Ifthey live outside a distance of 30 miles
to the City Limits, they must leave the vehicle parked at the police station. Assigned vehicles shall
only be used by the Association member it is assigned, unless exigent circumstances exist. While
commuting to and from work and you are driving assigned vehicles, you are expected to assist
outside agencies in emergency situations.

Section 33.2 Off-Duty The employee may use the vehicle to travel to and from training, and City
sanctioned events. Routine stops for household items on the way home are authorized.

Section 33.3 Sgecialty Assignments and Supervisors If an Association member is assigned
to a specialty unit (i.e. Meth Lab, SRT, CRU), they shall be allowed to take their assigned vehicle
home. Supervisors shall be allowed to take their assigned vehicle home.

Section 33.4 Mileage Reimbursement The City shall reimburse Association members who
required to use their private vehicles for approved City business at the Washington State rate per
mile. Ifthe City cannot provide an Association member with an assigned vehicle, the Association
member shall be reimbursed for mileage to and from work at the Washington State rate per mile.

Section 33.5 Definitions City-sanctioned shall mean any event or off-duty assignment that is
City related and authorized by the Chief of Police.

Section 34.1 Criteria for Promotion Criteria for promotion within the police department,
excluding Chief of Police, shall be as follows with respect to length of service qualifications:

Lieutenant: A minimum of three (3) years of service in the DuPont Police Department as
a full time Sergeant. This position requires an AA degree in law enforcement, criminal
justice, or closely related subject within two (2) years of promotion, or any combination of
education, training, and work experience that in the opinion of the City would provide the
level of knowledge and abilities required. The City and Association agree that the
Lieutenant will not serve on the executive board of the Association.

Sergeant: A minimum of three (3) years of service in the DuPont Police Department as a
full time Police Patrol Officer.

Section 34.2 Permanent Promotional Vacancies A permanent promotional vacancy is created
when the City decides to increase the work force and/or filla new position(s) or when there is a
termination, promotion or demotion.

Section 34.3 Promotional List Promotional lists shall remain in effect for three (3)years. This
list may be extended for an additional six (6) months upon mutual agreement.

ARTICLE 34- PROMOTIONS and VACANCIES

are

[ARTICLE33 — VEHICL
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IARTICLE35- MISCELLANEOUS

Section 35.1 Staffing Sufficient personnel shall be maintained on duty and available for response
to calls for service as determined by resources available. The City agrees to the following:

A. A tour shall be defined as the period of time “four on/four off’. The City agrees that
we have two (2) tours at this time. This shall increase as we increase staffing.

B. The police department shall have a separate Sergeant assigned to each tour.

C. The City shall use overtime to cover time periods when an officer is not available
to respond to calls for service.

lfthere is a four (4) day tour and there are only two officers scheduled to work
day, the Chief of Police willadd two 12 hour overtime shifts.

Section 35.2 Shift Trades Shift trades may be voluntarily undertaken between two (2) employees
upon approval of the Chief or designee prior to such exchange of time. Responsibility for
arrangements for the repayment of such time rests with the employees involved. No obligation
shall be placed upon the City for repayment of time voluntarily traded or repaid between
employees. Under no circumstances shall the use of shift trades create any additional cost,
through overtime or otherwise, to the City.

Section 35.3 Light Duty Upon submission of medical documentation that an employee is unable
to temporarily perform police duties due to an injury or illness, the Police Chief may provide, at
the emp|oyee’s request, alternate duty. Alternate duty shall be limited to the police department,
which is medically appropriate and which contributes in a meaningful and identifiable way to the
function and mission of the department. The City and Association agree that alternate duty
assignments are to be of a temporary nature, as mutually agreed upon by the employee and the
Police Chief. Once an employee has been medically certified as fit for duty, that employee will be
returned to the position and unit to which the employee was assigned prior to the temporary
disability, unless in the interim the employee has been promoted.

Section 35.4 Printing and Sugglying Agreement This Agreement and any future Agreement
shall be supplied to each employee by the City within ten (10) working days of execution or hire
date, at no cost to the employee.

Section 35.5 Physical Fitness Physical fitness equipment is available to police employees
without charge. The equipment is located at the police/fire stations. Employees are able to use
these facilities or alternative forms of exercise to enhance their physical fitness. On duty and off
duty employees may use the fitness equipment located at the station. While on duty, if the
employee elects to work out, their police radio must be turned on and with them as well as their
duty equipment. Workouts should be limited to no more than 1 hour per shift. Officers are
expected to respond to calls in the same timely fashion as if they were not working out. Officers
will notify South Sound 911 that they are signed out at the station but available to respond.
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ARTICLE 36 — TRAINING, TRAVEL AND PER DIEM

Section 36.1 Travel Reimbursement The City shall pay for all reasonable and customary
expenses incurred in connection with the business of the City. Ifthe Association member pays for
items, the City shall reimburse the Association member for reasonable and customary expenses
actually incurred in connection with the business of the City, including food, lodging and travel
expense while away, excluding any expense for alcoholic beverage. Tips, not to exceed fifteen
percent (15%), for meals, taxis, or baggage handling are reimbursable. Reimbursements will be
made in compliance with the City’s Travel Policy when all necessary requirements have been
fulfilled.

Section 36.2 Training Courses The City shall attempt to provide each Association member with
a minimum of two (2) forty (40)-hour training courses each year in conjunction with monthly in-
service training. These forty (40)-hour training courses will be separate of any classes to maintain
required certifications.

Section 36.3 Training Costs The City shall pay all the cost of classes, training and reference
materials necessary to obtain and maintain required certifications.

Section 36.4 Certifications The City shall provide industry standard training for certification and
re-certification for all duties that employees are assigned/required to perform.

In the event that it becomes necessary to layoff persons covered by this agreement, the City wil
lmake its the best effort to provide ninety (90) days advance notice to the employee and the

Association.
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The following matrix includes a wage increase of 8% plus a fixed Cost of Living Adjustment
(COLA) of 3% for 2019, 3% fixed COLA for 2020, and 3% fixed COLA for 2021

APPENDIX E
DUPONT POLICE OFFICERS’ ASSOCIATION LOCAL #165

3

Class 12"‘
Title month month

PPO 31.44 I 32.46 34.45 I 35.48

Se_r_geant
Lieutenant

3

Class 12"‘
Title month month

PPO 3‘|.36I 32.33I33.43 36.54I37.55

Sergeant I_

Lieutenant

4

18"‘
month

34.43 I 35.50

32


